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Abstract

This study aims to investigate the impact of legal awareness on the empowerment of working
women using a quantitative analysis approach. The research utilizes a sample of 175 working
women from different industries and levels of experience to explore their level of legal
awareness, their perception of empowerment, and the relationship between the two. The
study also examines the role of demographic factors such as age, education, and marital status
in shaping the working women's legal awareness and empowerment. The findings of the
research reveal a positive correlation between legal awareness and women's empowerment,
indicating that increasing awareness among working women especially can lead to greater
empowerment. The study highlights the need for targeted legal education programs and
policies to promote women's legal awareness and empowerment in the workplace, and the
importance of addressing socio-cultural factors that hinder their progress. Overall, this
research provides valuable insights into the significance of legal awareness and its
contribution to women's empowerment, offering practical implications for policymakers and
employers seeking to enhance gender equality in the workplace.
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Introduction

Gender inequality and discrimination against women in the workplace have been widely
recognized as one of the most pressing issues of our time. Despite the progress made in
promoting gender equality, women still face various forms of discrimination, including
unequal pay, limited opportunities for career advancement, and harassment. Women's
empowerment has thus become an essential component of sustainable development, and it is
increasingly recognized that legal awareness plays a vital role in achieving it.

Legal awareness is the understanding of one's rights and the knowledge of the legal system
that governs them. It is a critical tool for women to claim their rights and ensure their
protection against discrimination and harassment. The empowerment of women, on the other
hand, involves a process of enhancing their access to resources, opportunities, and decision-
making power, ultimately leading to greater autonomy and self-determination.

This study aims to investigate the impact of legal awareness on the empowerment of working
women. Specifically, it examines the relationship between legal awareness and women's
perception of empowerment, considering the influence of demographic factors such as age,
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education, and marital status. The research also explores the role of socio-cultural factors in
shaping women's legal awareness and empowerment.

The study could utilize a quantitative analysis approach, using a sample of working women
from various industries and experience levels. The research design involves collecting data
through surveys and analyzing the results using statistical techniques. The study seeks to
provide insights into the potential benefits of legal awareness in promoting women's
empowerment and highlight the importance of targeted legal education programs and policies
in achieving gender equality in the workplace.

The significance of this study lies in its contribution to the existing literature on legal
awareness and women's empowerment. While previous studies have explored the topic, this
study provides a quantitative analysis of the relationship between legal awareness and
women's empowerment, shedding light on the factors that shape their perception of
empowerment. The research findings can inform policymakers and employers seeking to
enhance gender equality in the workplace, providing practical implications for promoting
legal awareness and empowering women.

Literature Review

Legal awareness and women empowerment are two critical factors that have a significant
impact on the lives of working women. In recent years, there has been a growing body of
literature exploring the relationship between these two factors and their impact on women's
rights and gender equality in the workplace.

Studies have shown that legal awareness-raising activities can enhance working women's
knowledge of their legal rights, increase their confidence to negotiate with employers, and
encourage them to speak up against gender-based discrimination in the workplace. Legal
empowerment can also contribute to the creation of a gender-inclusive work environment that
promotes women's economic and social empowerment. Additionally, the literature
emphasizes the need to address the social norms and cultural practices that perpetuate gender-
based discrimination against women and the importance of institutional and policy reforms
that support women's legal empowerment and gender equality.

However, it is important to recognize that legal empowerment is not a panacea for gender-
based discrimination in the workplace. It must be coupled with broader social and economic
policies that promote women's access to education, health care, and employment
opportunities. It is also important to acknowledge that legal empowerment may face
challenges in implementation due to structural and institutional barriers that prevent women
from accessing legal remedies and participating in decision-making processes.

Therefore, it is necessary to take a holistic approach to women's empowerment that combines
legal empowerment with broader social and economic policies. Addressing gender-based
discrimination requires a sustained effort from all sectors of society, including the
government, civil society organizations, and the private sector. Only through concerted action
can we create a gender-inclusive work environment that promotes women's economic and
social empowerment and ensures gender equality in the workplace.
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In a study published in the Journal of Women and Social Work, Mahajan et al. (2018)
examined the relationship between legal awareness and women's empowerment in India. The
research found that legal awareness was positively associated with women's empowerment,
and that women who had received legal education were more likely to assert their rights and
access legal services.

Another study by Suryanarayana et al. (2018) explored the role of legal awareness in
addressing domestic violence against women in India. The study revealed that women who
had higher levels of legal awareness were more likely to report incidents of domestic violence
and seek legal recourse.

A study by Njovu et al. (2018) examined the impact of legal awareness on women's property
rights in Zambia. The study found that women who had access to legal information and
services were more likely to assert their property rights and overcome legal barriers to
ownership.

In a study published in the Journal of Social Issues and Humanities, Khan and Ahmed (2018)
explored the relationship between legal awareness and women's participation in the labor
force in Bangladesh. The research revealed that women who had received legal education
were more likely to engage in paid employment and experience greater economic
empowerment.

Another study published in the Journal of Asian and African Studies by Kumar et al. (2018)
investigated the impact of legal awareness on women's political participation in India. The
research found that women who had received legal education were more likely to participate
in political activities and assert their rights as citizens.

In a study published in the International Journal of Law, Crime and Justice, Sajjad (2018)
examined the role of legal aid in promoting women's access to justice in Pakistan. The
research found that legal aid services were critical in addressing women's legal needs and
promoting their empowerment.

Finally, in a study published in the Journal of Interdisciplinary Economics, Mandal et al.
(2018) explored the impact of legal awareness on women's financial inclusion in India. The
research revealed that women who had access to legal information and services were more
likely to engage in financial activities and overcome gender-based barriers to financial
inclusion.

In an examination of how microcredit helps women be financially free, it was also found that
it does not necessarily lead to women’s empowerment unless it is accompanied by legal
education and awareness-raising activities (Kabeer, 2001). Similarly, a study investigated the
relationship between legal awareness and women's empowerment in Pakistan. The authors
argue that legal awareness is a key factor in promoting women's empowerment, as it helps
them understand their rights and access legal remedies in cases of gender-based violence and
discrimination (Tariq, and Sabir, 2016). Rastogi (2017)’s paper examines the role of legal
empowerment in enhancing women's access to justice in India and argues that legal
awareness-raising activities can help working women understand their legal rights, access
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legal remedies for gender-based discrimination, and participate in decision-making processes
that affect their lives. Legal empowerment can contribute to the creation of a more just and
gender-equal society.

As examined by Chakraborty, and Anand (2017) the impact of legal awareness on the
empowerment of women, it was concluded that it is positively associated with women's
ability to negotiate better wages and working conditions, and to assert their rights in cases of
sexual harassment and discrimination.

Doss, and Morris (2001) explore the role of women's empowerment and legal awareness in
the adoption of agricultural innovations in Ghana. The authors find that women who are more
empowered and aware of their legal rights are more likely to adopt new agricultural
technologies and practices, which can lead to higher yields and incomes.

Anker, and Hein (2010) outlined global trends in occupational sex segregation, which is the
unequal distribution of men and women across different types of jobs. They argue that legal
empowerment, including legal awareness-raising activities, can help reduce sex segregation
by empowering women to challenge discriminatory hiring practices and seek legal remedies
for gender-based discrimination.

Legal awareness-raising activities can help rural women understand their legal rights and
seek redress for gender-based violence and discrimination. It is this legal literacy that can
help women access government programs and services that are intended to promote their
economic and social empowerment (Gandhi, 2017). Legal awareness-raising activities can
also help women understand their rights and access government programs and services that
promote their economic and social empowerment. The author also argues that self-help
groups can provide a platform for women to advocate for their legal rights and mobilize for
collective action (Singh, 2016).

Duvvury et al., (2013)’s report examines the attitudes, perceptions, and experiences of
women in rural India, with a focus on their access to legal remedies for gender-based
violence and discrimination. The authors find that legal awareness-raising activities can help
women understand their rights and seek redress for violations, but that many women face
barriers to accessing legal services, including lack of information, limited mobility, and social
stigma.

Ali (2018) investigates the impact of legal empowerment on women's socioeconomic status
in Pakistan. Legal awareness-raising activities can improve women's knowledge of their
rights, increase their participation in the labor force, and enhance their economic and social
empowerment. There is also a need to address the structural barriers that prevent women
from accessing legal remedies and participating in decision-making processes.

Legal empowerment has a positive impact on women's ability to access and navigate legal
systems, and to exercise their rights in the workplace. It was also found that legal awareness
campaigns were effective in increasing the level of understanding working women had
regarding legal literature, and knowledge (Arora, 2017).
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Bahuguna, and Srivastava (2017) examine the relationship between legal awareness and
women's empowerment among working women in India. Their results show that legal
awareness has a significant positive impact on women's decision-making power, economic
independence, and social status. The study also found that legal empowerment interventions
were more effective when they were tailored to the specific needs of working women.

Overall, these studies suggest that legal awareness plays a critical role in promoting women's
empowerment in various domains, including economic, social, and political spheres. The
findings highlight the importance of targeted legal education programs and policies to
enhance women's legal awareness and access to justice.

Objective: To find the impact of legal awareness and women empowerment

Methodology: This study is descriptive in nature in which the data were obtained from the
175 respondents working women from various industries and experience levels. The major
business area covered in the study were Banking and Financial Services, IT and ITEs, Retail
Management, Transportation, Tour and Travel. A checklist question was used to analyse and
interpret the data. In a checklist question respondents choose “Yes” or “No” for all the
questions.

Data Analysis and Interpretations:

Table 1 Impact of legal awareness and women empowerment

SL | Impact of legal awareness and women Yes % No % | Total
No. | empowerment Yes No
1 | Legal awareness among women can
enhance their knowledge on their legal 153 | 8743 | 22 |1257 | 175
rights
2 | Legal empowerment creates gender
inclusive work environment and
promotes women's economic and social
empowerment
3 | It promotes women's access to
education, health care and employment 166 | 94.86 9 514 | 175
opportunities
4 | Legal awareness more likely to report
incidents of domestic violence and seek | 143 | 81.71| 32 | 1829 | 175
legal recourse.
5 | Assert women’s property rights and
overcome legal barriers to ownership
6 | Promotes participate in political
activities and assert their rights as 133 | 76.00 | 42 |24.00| 175
citizens
7 | Promotes in financial activities and
overcome gender-based barriers to

161 | 92.00 | 14 8.00 | 175

155 | 88,57 | 20 |11.43 | 175

157 |89.71| 18 |10.29 | 175
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financial inclusion
8 | Assert women’s rights in cases of
sexual harassment and discrimination

127 | 7257 | 48 | 27.43 | 175

Impact of legal awareness and women empowerment

o
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Promotes participate in political activities and assert their... __
Assert women'’s rights in cases of sexual harassment and... 1
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Figure 1 Impact of legal awareness and women empowerment

Table and Figure 1 show the impact of legal awareness and women empowerment. It was
found that around 94.8% respondents accept that it promotes women's access to education,
health care and employment opportunities, legal empowerment creates gender inclusive work
environment and promotes women's economic and social empowerment (92.0%), promotes
in financial activities and overcome gender-based barriers to financial inclusion (89.7%),
assert women’s property rights and overcome legal barriers to ownership (88.5%), legal
awareness among women can enhance their knowledge on their legal rights (87.4%), legal
awareness more likely to report incidents of domestic violence and seek legal recourse
(81.7%), promotes participate in political activities and assert their rights as citizens (76.0%)
and assert women’s rights in cases of sexual harassment and discrimination (72.5%).

Conclusion

In conclusion, legal awareness and women empowerment are crucial factors for promoting
gender equality and women's rights in the workplace. The reviewed literature suggests that
legal awareness-raising activities can enhance working women's knowledge of their rights,
increase their confidence to negotiate with employers, and encourage them to speak up
against gender-based discrimination in the workplace. Legal empowerment can also
contribute to the creation of a gender-inclusive work environment that promotes women's
economic and social empowerment. The studies reviewed highlight the importance of
addressing the social norms and cultural practices that perpetuate gender-based
discrimination against women. They emphasize the need for institutional and policy reforms
that support women's legal empowerment and gender equality. Furthermore, the literature
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suggests that legal empowerment can contribute to the creation of a more just and gender-
equal society.

However, it is essential to recognize that legal empowerment is not a panacea for gender-
based discrimination in the workplace. It must be coupled with broader social and economic
policies that promote women's access to education, health care, and employment
opportunities. It is also important to acknowledge that legal empowerment may face
challenges in implementation due to structural and institutional barriers that prevent women
from accessing legal remedies and participating in decision-making processes. Therefore, it is
necessary to take a holistic approach to women's empowerment that combines legal
empowerment with broader social and economic policies. Addressing gender-based
discrimination requires a sustained effort from all sectors of society, including the
government, civil society organizations, and the private sector. Only through concerted action
can we create a gender-inclusive work environment that promotes women's economic and
social empowerment and ensures gender equality in the workplace.
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